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Date of Report: 4.7.14 

SEN INFORMATION REPORT  

 

The governing bodies of maintained schools and maintained nursery schools and the 
proprietors of academy schools must publish information on their websites about the 
implementation of the governing body’s or the proprietor’s policy for pupils with 
SEN. The information published must be updated annually and any changes to the 
information occurring during the year must be updated as soon as possible. The 
information required is set out in the Special Educational Needs and Disability 
Regulations 2014.  

The SEN Information Report must include the following information and be cross 
referenced to the School’s SEN Policy, Accessibility Plan and how the school meets its 
duties under the Equality Act 2010 (and updates issued in 2012). 

The kinds of special educational needs that are provided for in school 

It is a primary aim of Pheasant Bank Academy that every member of the school 
community feels valued and respected, and that each person is treated fairly and well. 
The presence of pupils with either a disability or special educational needs is warmly 
welcomed by SPTA and the governing body. Every opportunity will be taken to ensure 
that these pupils, along with all others, are treated equally and fairly at all times. This is 
an inclusive school which accommodates all kinds of special educational needs and 
disabilities. These are classified according to 4 main categories as referred to in the 
reforms to the SEN Code of Practice ( Sept 2014): 

1. Communication and interaction  

2. Cognition and learning  

3. Social, mental and emotional health  

4. Sensory and/or physical 

 

The name and contact details of the Inclusion Manager/SENCO (mainstream schools) 
and further contacts where parents/ carers may have concerns 

Charlie Lowe - Inclusion Manager - Pheasant Bank Academy (868252) /Grange Lane 
Infant Academy (868378) 

Andrea Nuttall - Head of Academy Pheasant Bank Academy (868252) 

Vilma Orchard - Executive Principal (across Grange Lane and Pheasant Bank Academy) 

 



Policies for identifying children and young people with SEND and assessing their needs 

(list all relevant policies) 

Inclusion Policy 

SEN Policy 

Behaviour 

Disability 

Equality and Diversity 

Accessibility Plan 

Looked after children policy 

Equal Opportunities for pupils ( based upon the Equality Act 2010) 

Procedures for identifying pupils with SEN and for monitoring their progress will be clear, 
effective and straightforward. All procedures will take account of the new SEND reforms. 
Parents will be fully informed at every stage and the views of both parents and pupils 
taken into account. 

 

Arrangements for consulting parents of children with SEN and involving them in their 
child’s education 

The best results are achieved when parents/carers, schools, academies and LA’s work 
in partnership. In working towards this principle, the academy will: 

 Assist parents/carers in their understanding of SEND procedures, provision and 
support 

 Provide opportunities for mediation and discussion 

 Ensure that the review process seeks and takes account of the parent/carer’s 
view wherever possible 

 Wherever possible there should be pre-emptive action for the child/parents 
before the child enters school if it is known that they have additional needs. This 
includes visits to school, advice from other professionals, discussions with the 
class teacher and the Inclusion Manager. This support and communication 
continues when the child is at school with at least termly meetings and informal 
discussions as necessary. Each child on the SEN register has an IEP-Individual 
education plan, which contains their targets and how school and parents can help 
them to achieve their targets. It also contains the role of other agencies and the 
support they provide. 

 



Arrangements for consulting young people with SEN and involving them in their 
education 

We believe that a partnership with pupils is essential in relation to SEND and that pupils 
have the right to have their views incorporated in assessment and review and to be 
involved in decision making about their own special educational needs. We recognise 
that effective action for SEN students will depend on close cooperation between the 
academy and other services and agencies. Children are informed about and involved in 
setting their own targets. They are supported to achieve them and are supported to 
know what they need to do to achieve them. Children are involved, wherever possible 
and appropriate in the discussions between parents, class teacher and Inclusion 
Manager. 

 

Arrangements for assessing and reviewing children and young people’s progress 
towards outcomes, including the opportunities available to work with parents and young 

people as part of this assessment and review 

We endeavour to hold at least termly meetings with parents, class teachers, PSA, 
support staff and relevant outside agencies to assess and review child’s termly progress 
and also their social and emotional development. Support and ideas are given regarding 
how to best help children and parents, both at home and at school, by school and other 
agencies. 

 

Arrangements for supporting children and young people in moving between phases of 
education and in preparing for adulthood. As young people prepare for adulthood 

outcomes should reflect their ambitions, which could include higher education, 
employment, independent living and participation in society 

To support the transition from feeder schools to Pheasant Bank Academy we provide 
the following: 

Visits to Pheasant Bank Academy for those children with additional needs and their 
parents prior to their placement at the school. 

Additional provision is given for children with additional needs and their parents through 
extra visits, meetings with key people, activities for the children in their new environment, 
key staff to visit the child’s original school to get to know the children so they feel 
comfortable.  

To support the transition from Pheasant Bank to KS3 settings Pheasant Bank academy 
will provide the following: 

Meetings to support parents in the transition to your child’s next school. Liaise with the 
school’s Inclusion manager/SENCo regarding appropriate provision and resources 
needed for your child to access their next school. Have conversations with and arrange 
a time to meet new and key staff in the next school.  

 



Approach to teaching children and young people with SEN 

At Pheasant Bank our practice is inclusive. All staff, whatever their role within the 
academy have a duty to promote the equality of opportunity for all pupils and positive 
attitudes towards all pupils. Quality First teaching is always personalised and 
differentiated. Our approach to teaching and learning meets the learning styles and 
needs of all the children. Suitable resources are chosen which both motivate and are 
sensitive to children with additional needs. 

We support the children within the class to involve and engage them and put in place 
interventions outside the class to close the gap. These include first class @ number, 
Talk4Number, Read Write Inc, Fresh Start and Corrective Reading. We also provide 
children with pastoral support through our learning mentors. 

 

How adaptations are made to the curriculum and the learning environment of children 
and young people with SEN; schools should include details of how the broad and 
balanced curriculum is adapted or made accessible for pupils with SEN 

The Disability Discrimination Act requires schools to make reasonable adjustments 
(according to need but that are practically and financially viable)  to ensure that disabled 
pupils and users of the school are not put at substantial disadvantage and are able to 
access the same opportunities as their non-disabled peers. Specifically, all pupils will 
have the same access to information, the school environment and the curriculum (as 
stated in the Accessibility plan). 

Quality first teaching involves differentiation at all levels in all areas of the curriculum. 
Support is put in place within class and through out of class interventions (see above). 
Children on the SEN register also have IEP time to work specifically on their targets 
either within a small group or on a 1:1 basis as appropriate. They also may need specific 
resources to engage them or to allow them to access the curriculum dependent on their 
needs. At Pheasant Bank we would ensure every effort is made to allow pupils with SEN 
to access the curriculum. 

The learning environment may require physical modifications-for example ramps for 
wheel chair access or a changing bed. Moreover the classroom layout may need 
changing to allow space for a wheelchair or walking frame. 

The monitoring and evaluation of the effectiveness of provision to meet the additional 
needs of students who have special needs covers a range of important and interrelated 
areas. 

In particular: 

 The allocation and effective use of resources 

 The performance of LA/ AP Academy support services 

 The provision for SEND pupils including termly reviews 

 Individual pupil progress 



 Use of delegated funds 

 

The expertise and training of staff to support children and young people with SEN, 
including how specialist expertise will be secured 

Students with special educational needs and their families, have the right to be 
supported by high quality skilled professionals. Pheasant Bank supports this principle by 
ensuring that staff have access to relevant professional development which directly 
addresses the development of expertise in SEN. Some of this professional development 
will consist of the exchange of best practice between schools including special schools. 
A comprehensive and appropriate staff development programme will be developed, 
which addresses the skills and knowledge staff will need to fully support and teach all 
students who attend the academy. Support and teaching staff are trained in delivering 
interventions (see above). Moreover, staff are trained in understanding and working with 
children with specific needs. Bespoke training is also put in place to meet the needs of 
children at school e.g. moving and handling training and managing children with ASD 
and epilepsy. 

 

Evaluating the effectiveness of the provision made for children and young people with 
SEN 

The Inclusion Manager creates provision maps to ensure the needs of all SEN children 
are being met as well as individual IEPs which are reviewed at least termly with parents. 
Interventions are regularly evaluated and progress measured. If progress is not sufficient 
all parties come together and alternative arrangements are made whether it means an 
alternative intervention or the need to refer on to other agencies. If necessary the 
Inclusion Manager may refer on for statuary assessment or ask for support from the 
Alternative Provision Academy. This provides both advice and outreach support (where 
relevant professionals come to school to work with the child). It also offers someone to 
work between school, the alternative provision and home to ensure parents are fully 
informed and engaged with the process and that their views are listened to. 

 

How children and young people with SEN are enabled to engage in activities 
available with children and young people in the school who do not have SEN  

Wherever possible, children are taught together with appropriate differentiation and 
support to allow them access to the curriculum. It is very rare that we cannot make the 
necessary adaptions or provide the appropriate support to ensure inclusion takes place. 

The Academy also plans continually to increase access to education for SEND pupils in 
terms of: 

Increasing the extent to which all pupils can participate in the curriculum 

Improving the environment in terms of accessibility 



Improving the delivery of information  

 

Support for improving emotional and social development. This should include extra 
pastoral support arrangements for listening to the views of children and young people 

with SEN and measures to prevent bullying 

At Pheasant Bank, we have a thorough PHSCE curriculum in key stage 2. Circle time is 
embedded and our behaviour policy is based upon the Golden Rules, House system 
and rewarding good behaviour through Golden Time. We run groups to improve the 
emotional and social development for those children who need extra support in. 
Learning mentors spend quality time to support children with social, mental and 
emotional health difficulties. We have a Parent Support Advisor who supports families 
and liaises with other agencies as well as working closely with school. 

Our Anti-Bullying policy emphasises to all members of the school community that 
bullying is not acceptable and must be totally discouraged.  We aim to produce a 
consistent school response to any bullying and incidents of harassment that may occur. 

Measures to prevent Bullying 

It is important that we create an atmosphere in school where anyone who is being 
bullied, or others that know about it, feel that they will be listened to, and that action 
taken will be swift and sensitive to their needs. Disclosure (telling an adult) can be direct 
and open or indirect and anonymous. Everyone must realise that not telling means that 
bullying or harassment is likely to continue. The exact course of action will vary with 
each situation but the main objectives are that bullying and incidents of harassment are 
brought into the open, discussed and strategies to help solve the problem. It is always 
important to make clear that: 

 The bully’s behaviour is unacceptable and the bullying must stop 

 Everything that happens must be carefully recorded 

 The application of sanctions will depend on the individual circumstances of each 
incident 

 Revenge is not an appropriate for the victim 

 The school will work with the parents of both the victim and the bully 

 Support will be available for the victim 

 Support will be available for the bully to help change his/her behaviour 

 

The school curriculum  

 The school curriculum will be used to: 



 Raise awareness about bullying behaviour and the school’s anti-bullying policy 

 Challenge attitudes to bullying, increase understanding and help build an anti- 
bullying ethos in the school 

There are many opportunities within the curriculum to raise awareness, teach 
relationship management, to enunciate policy  and to discourage bullying or harassment 
via- 

 Assemblies 

 PHSE/Drama/English lessons 

 Circle time 

 Playground buddying 

 Close supervision of all areas at all times 

 Anti-Bullying week 

 

How the school involves other bodies, including health and social care bodies, local 
authority support services and voluntary sector organisations, in meeting children and 

young people’s SEN and supporting their families 

The school involves other agencies such as: the health visitor and school nurse; social 
services; speech and language; specialist support such as Occupational Therapy and 
Physiotherapy and the Alternative provision Academy as and when it is necessary. 
Good relationships have been made with outside agencies and special schools. 
Moreover, the school supports parents throughout this process lead by the Inclusion 
Manager and Parent Support Advisor. Pheasant Bank works closely with the Children in 
Care team and carers, supporting these children through booster sessions accessed 
through pupil premium, as well as providing regular Learning Mentor support to address 
any social, emotional and pastoral needs. 

 

Arrangements for handling complaints from parents of children with SEN about the 
provision made at the school 

If parents are unhappy with the provision made for their children they should contact the 
Inclusion manager in the first place and then the Head of Academy and Executive 
Principal. We are committed to supporting you and your children and ensuring that the 
provision meets the needs of children in our care 

 

 

 



 

Details of the school’s contribution to the Local Offer, including information on where the 
Local Authority’s Local Offer is published 

All SPTA schools have a similar approach to meeting the needs of pupils with Special 
Educational Needs and/or Disabilities and are supported by the Local Authority to ensure 
that all pupils, regardless of their specific needs, make the best possible progress in school. 
All school are supported to be as inclusive as possible, with the needs of pupils with Special 
Educational Needs and/or Disabilities being met in a mainstream setting wherever possible, 

where families want this to happen. For more details of this see the school website. 

 

 

 

Please note: 

The above should include arrangements for supporting children and young people who 
are Looked After by the Local Authority and have SEN. 

Schools should ensure that the information is easily accessible by young people and 
parents and is set out in clear, straightforward language. 

Schools should also make data on the levels and types of need within the school 
available to the Local Authority. This data will be required to inform local strategic 
planning of SEN support, and to enable the Local Authority to identify pupils who have or 
may have SEN. Such data, collected through the School Census, is also required to 
produce the national SEN Information Report.  


